
 
 

 

 
Nuweh LLC  
Board of Directors - Vice President  
Non Tribal citizen with strong strategic professional business relationships and acumen.  
Currently meeting remotely on Thursday every two weeks @ 3:00 PM.  
 
 
A Board of Directors Vice President serves as a key leadership role 
on the board, primarily responsible for supporting the Board 
President by assisting with strategic decision-making, overseeing 
specific board committees, and assuming the President's duties in 
their absence, while upholding the organization's overall vision and 
mission by actively participating in governance and policy 
development. 
 

Key Responsibilities: 

• Leadership Support: 
Actively assist the Board President in leading board meetings, agenda 
setting, and facilitating discussions.  

 
• Committee Oversight: 
• Chair or actively participate in designated board committees (finance, 

strategic planning etc.).  
 

• Strategic Direction: 
• Contribute to the development and execution of the organization's long-

term strategic plan, aligning with the mission and goals.  
 
 
 



 
 

• Decision Making: 
• Participate in critical decision-making processes, providing informed 

perspectives and ensuring alignment with board policies.  
 
• Board Operations: 
• Help manage board operations, including communication with members, 

maintaining proper documentation, and ensuring compliance with 
governance standards.  
 

• Executive Oversight: 
• Work collaboratively with the CEO and senior management to monitor 

performance, review key metrics, and provide strategic guidance.  
 
• Representation: 
• May represent the board at external events or meetings when necessary.  

 
• Required Skills and Qualifications: 
• Proven leadership experience in a board and senior management role.  
• Deep understanding of the organization's industry, market dynamics, and 

strategic priorities.  
• Strong analytical and critical thinking skills to evaluate complex issues and 

make informed decisions.  
• Excellent communication and interpersonal skills to effectively engage 

with diverse board members and stakeholders.  
• Commitment to ethical governance practices and fiduciary 

responsibilities.  
• Financial acumen to understand financial statements and budget 

implications.  
 


